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IL‘s Attack On Labor
Ten facts...
1.
2.
3.

4.
5.

6.
7.
8.
9.
10.

Indiana’s CCW applies only to public work projects that cost $350,000 or more.
Common construction wage laws have not been
found to increase public construction costs.
Fatality rates are higher in states without
CCW laws (12.1 per 100,000 construction
workers) than in states with prevailing wage
laws (10.8 per 100,000).
There were 53 percent more safety violations
on non-CCW projects in Indiana compared to
comparable CCW projects from 1981-1986.
The percentage of apprenticeship in the construction labor force is 14.4% in states with
CCW compared to just 7.7% in states without
such laws.
Over their lifetime, registered apprentices earn
over $300,000 more in wages and benefits
compared to comparable non-apprentices.
Common construction wage laws increase construction worker earnings by $152 to $365
million in states with prevailing wage laws.
Common construction wage laws have been
shown to create at least 3,300 jobs in one
prevailing wage state.
Common construction wage laws boost the
economy by $1 billion to $417 million in states
with these laws.
Common construction wage laws support
state and local tax revenues: $20 to $44 million in PW states.
www.commonconstructionwage.org

Taking the lead from former Indiana Governor
Mitch Daniels, IL Gov. Rauner wants to:


Implement Workers’ Compensation “reform”.



Implement true competitive bidding in public works
projects, limit prevailing wage requirements and
eliminate project-labor agreements.



Create ”Right-to-Work” for Less zones county by
county.



Take away Fair Share for government workers represented by a CBA, basically making the public sector
“Right-to-Work” for Less.



Make Illinois unemployment insurance “fair” for employers.



Take away collective bargaining from public employees and give it to local voters when deciding employees’ benefits.



Extend the prohibition on political contributions for
businesses with state contracts to all organizations with a state collective bargaining agreement.



Implement performance pay and incentives as a way
to find cost-saving measures, circumventing collective bargaining for public sector employees.
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CODE OF EXCELLENCE TRAINING
Code of Excellence Certification is being required by many
Locals. Please call the hall to register for one of the training
sessions to obtain/renew your COE certification:


TUESDAY, MARCH 3—UNION HALL—TERRE HAUTE— 6:30 PM


WEDNESDAY, MARCH 4—FOUNTAIN SQUARE, SUITE 240,
BLOOMINGTON—5:00 P.M. EST
THE LOCAL’S NEW WEBSITE WILL BE UP AND RUNNING SOON!
CHECK IT OUT AT:

www.ibew725.org
THEJATC NEWS
We would like to thank all of those that attended the 2014 Code Update Class. We are currently working on putting together more Journeyman Upgrade Classes, including Foreman Training and NFPA 70E. We encourage anyone that has suggestions on future classes, to please let us know. We are currently in our first year of the LMS
“Blended Learning” curriculum, our 1st year apprentices now do their homework online. Within the next 4 years all
of our apprentices will be doing their homework online. This should allow more time for hands-on labs during classroom hours. We have been working on providing more labs, which include a new “Motor Starter Lab” and “9 Box
Lab”. We would like to thank our contractors, supply houses, and members who have provided materials to help
with these projects. We would also like to thank our instructors who continue to help provide the needed training.
Again if you have any questions or suggestions for the JATC, please contact us. Thanks!
Ryan Hughes, Training Director

2015 DUES RATE
JOURNEYMAN = $108
APPRENTICE = $102
Please Note: If you are not current on your
dues, you may not be eligible for the IBEW death
benefit and Indiana unemployment benefits.

100th Anniversary Celebration!
—Framed Forever—
B.M./F.S. Joe Kerr & Retiree Tom Sipes, Sr.
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2015 SUMMER SCHEDULE
SAVE THE
DATE!

2015 AWARDS BANQUET
& DINNER/DANCE

2ND ANNUAL
FUN
RIDE

Saturday, June 27th—6:00 P.M.
I.S.U. Hulman Center

SATURDAY
JUNE 20TH
WE’RE GOING
TO FRENCH
LICK AGAIN!

6:00 P.M.—Social Hour
7:00 P.M.—Dinner
8:00 P.M.—Awards
9:00 P.M.—Dance
(Let us know your favorite band or D.J.)

HOT FUN
IN THE SUMMERTIME
(Keep an eye out for your invitation
and don’t forget to R.S.V.P.)

DON’T MISS THE
ANNUAL
MEMBERS’ ONLY
COOKOUT
SATURDAY,
AUGUST 15TH AT
THE UNION HALL
12:00 NOON—5:00
We’re Having Steak,
Shrimp, Ribs & More

2015 FAMILY PICNIC
Don’t Miss Out On The Fun at the Annual Picnic At Bogey’s In Terre Haute
On Saturday, July 18th from 12:00 Noon—4:00 P.M.
Food Served 12:00—1:30 — Bingo Starts At 1:30

B
I
N
G
O

ARCADE
GAMES

PUTT
PUTT
GOLF

Burgers, Dogs,
Chicken …
Sides and
Dessert Too!

GOKARTS
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FROM THE DESK OF THE PRESIDENT, PAUL A. RUPSKA
The first quarter has started off slow. NRK is moving along on the east side, working on the Meijer
store, if they can keep the thieves from stealing all the material. HEF Services is moving steady on
projects all over our jurisdiction; Crown Electric is starting to wrap up the Paris High school job; and
AAA Electric got a job at the National Hardwoods Company in Montezuma, IN. Lytle has hired a few
for the Marathon refinery and, hopefully, a lot more work is ahead. Sachs Electric notified me that they have met
with Marathon to start doing work in the Robinson, Illinois Plant. The Lincoln Land Building Trades recently voted
to petition the NMAPC to change the wages at the Marathon Plant in Robinson, Illinois back to 100% wage scale.
Hopefully, we will hear something from them soon on their decision. In closing, I want to thank Brother Dale
Gummere for helping with the phone banks at the 2015 UCP Telethon.

ORGANIZER’S REPORT—
TOM SZYMANSKI
The chart to the left shows why it is
important to grow our union membership within the IBEW
and throughout the labor movement. As union density continues to decline, the rich keep getting richer. Of all the
income created in 2013, almost half of that income went to
the top 10% of income earners! Unions and increasing
membership are indeed the only real tools to decreasing
wealth inequality and preventing wage theft.
The latest numbers from the
Bureau of Labor Statistics (BLS)
did show an improvement in union
membership in Indiana while Illinois
lost union members. Indiana in
2013, had 9.3% of all workers belonging to a union. That increased
to 10.7 % in 2014. After contacting the DOL, their economist stated that this is statistically insignificant due to
their small sample size and survey methods. One has to look at the trends over many years to get a true picture. In Illinois, union membership declined from 15.8% to 15.1 % this past year. Across the country, the overall union density in the private sector went down to 6.1 % from 6.2 %.
Our Membership Development and the International continue to strive for increasing market share and union density. This will only help us by expanding work opportunities for our membership, giving us better leverage during negotiations, and insuring our future retirement funds stay healthy.
We are working with the City of Terre Haute to strengthen the Responsible Bidder and the Electrical Licensing Ordinances. Mayor Bennett, the City Council and County Commissioners have all been very supportive of our efforts
and we hope to see some real movement in the next few months. Visits to the non-union electrical contractors and
workers are being completed on a weekly basis with all activities being reported daily to the International through
the Organizing Accountability Reporting System (OARS). We also continue to investigate Prevailing Wage jobs in
Illinois and are keeping in contact with our elected officials at the local and state levels. At this point, the Indiana
Statehouse has had five bills introduced concerning the Indiana Common Construction Wage. These include modifying the law, applying exemptions for certain projects, and repealing the law outright. As of February 11, these bills
have not had a committee hearing. Finally, our local will soon have a brand new website. Please stay tuned and
thank you for your patience as we get it on-line.
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BUSINESS MANAGER’S REPORT—JOSEPH D. KERR
Hello Brothers and Sisters,
Well even though we’ve had a mild winter as compared to last year, we are still seeing way too many
members on the out of work list. I hope most of those on that list are able to find employment in
nearby locals. We do have some upcoming commercial work within our jurisdiction, but we don’t expect that to
really take off until spring.
We have been trying to schedule Code of Excellence classes around the jurisdiction and encourage everyone to
attend. If you have any ideas on specific or general training classes, please contact Ryan at the Training Center.
Also, we will be doing a trial run for a new monthly or bi-monthly newsletter to be sent out to all job stewards and
jobsites to see if we get enough positive feedback to continue.
On the political front, we are closely watching five pieces of legislation as they are presented at the State
House. All five of these bills attack our Common Construction Wage Law or CCW. None of these, at the time of
this newsletter, have made it through committee hearings, but we are watching.
I had the opportunity to conduct a COE class at Marathon, and I know some of you wonder where that is going.
Well we have to get everyone trained and then regain our 100% wage before that would be a requirement, as well
as getting Marathon to agree to it. Many of you know we have never had an actual COE project in our local. Edwardsport was close but never actually got everyone on board. Regarding the 100% wage at Marathon, we made
the motion and voted 4-1 in favor of petitioning the NMAPC to remove the wage reduction language from the
Marathon NMA. That decision will be made in Washington, DC. The wage reduction is totally separate from the 410 paid lunch language. If you have any questions as to where we are with this, feel free to contact Paul or me.
Looking ahead we have our annual Members Picnic, Family Picnic, and this year we also have our bi-annual Dinner
Dance and awards ceremony. I encourage all members to come out and enjoy these events. After all, it is the
members who pay for these events. Look for dates in this newsletter for all upcoming events.
In Solidarity,
Joseph D. Kerr

Labor never quits. We never give up the fight – no matter how tough the odds, no matter how long it takes.—

George Meany

BUSINESS REPRESENTATIVE’S REPORT—DANE STRAHLE
Greetings Local # 725 Members,
We are almost halfway through winter and compared to last year, thankfully it has been mild.
There is a lot of work coming to IU in Bloomington this year. Hopefully we will not lose the Common
Construction Wage and most of the work should go fair. With Local 725 having ISU, IU, VU, and all of the High
Schools, Middle Schools, and Grade Schools in our jurisdiction, the Common Construction Wage represents a
very high percentage of our work.
This is another “major” reason that the last State and Federal elections were so important. It has been estimated that approximately 52% of registered voters are Democrat and sadly enough, when it was most needed,
this country had the lowest voter turnout since 1942. Democrats are pro-labor and if we somehow could get
everyone to come out and vote, we could control most everything that goes on in the entire United States!!
I know that they are almost two years away, but we definitely need to work hard and get-out-the-vote for the
next elections, our jobs depend on the outcome now more than ever.
Please try and attend our regular stated monthly union meetings. We need and look forward to all of your input.
Thanks to all our Stewards and Members for your hard work and professionalism.
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FEATURED MEMBER OF THE QUARTER
Each quarter, the Local features an article about one member who has stood out among us all and deserves
recognition. We are asking all members to contact us and let us know which one of your brothers or sisters
deserves a “hard hats off” salute. Your nominee may have done something on-the-job, for his family or community, or just performed a kind act such as helping a brother in need. We see that happen often and we want
everybody to hear about it! Please be sure to submit the name of the member you would like to see featured in
our quarterly newsletter. Let’s make sure everyone knows about the members who make this Local so great!

This quarter’s featured member is JIW Earl Roberts!
There is one member the union hall staff can always depend on to step
up to the plate. Brother Roberts is the Local’s extended eyes and ears,
tracking what is going on around the jurisdiction. He readily accepts the
responsibility of steward when no one else will, and he does a great job.
He also volunteers to do “salting” on selected jobsites. Earl then brings
all that information back to the Local and shares it at monthly Union
Meetings that he rarely misses. We challenge all apprentices to attend
our monthly meetings, participate in union activities, and be a
contributing member of our Local as Brother Roberts has been!

Earl with
son at
Family
Picnic!

ACTIONS OF H&W TRUSTEES—NOT THE UNION HALL!
1.

RATES ARE GOING UP:
 6/1/2014—Increase 25 Cents Per Hour To $5.85/Hour

1/1/2015—Increase 25 Cents Per Hour To $6.10/Hour
 6/1/2015—Increase 25 Cents Per Hour To $6.35/Hour

2.

BENEFITS ARE GOING DOWN—EFFECTIVE 2/1/2015
 $100 Per Person & $300 Per Family Deductible Increase (Base Plan Only)
 Emergency Room & Office Copay Deductibles Increase $10 & $5, Respectively

Prescription Deductible Increases from $50 to $60
 $5 Increase On All Retail & Mail Prescriptions

3.

OTHER CHANGES:
 One Time Option for Retiree to Opt In/Out of Retiree Plan Provided Creditable Coverage Is Maintained
 Amend Plan Document to Allow Retiree to Switch from Base Plan To Alternative Plan
 Wellness Power Incentive Structure of $350/Year Per Person or $700/Year Per Family

$25—BLACK SAFETY KNIFE—$25
ENGRAVED WITH IBEW LOGO & LOCAL UNION #725
Black military knife designed with one hand blade open action, 3 in one knife, built
in seat belt blade cutter, puncture tool end for breaking glass etc., packaged in
black pouch with belt loop. Store one in all your vehicles’ glove compartments!

WORKERS’ MEMORIAL DAY—APRIL 28
REMEMBER THE DEAD—FIGHT FOR THE LIVING

RETIREE CLUB MEETINGS
11:30 A.M. EST
(CUT & SAVE)

FEBRUARY 4—CHARLIE’S
17TH & CRAWFORD, T.H.

4.28.15
REMEMBERING ALL THOSE INJURED OR KILLED ON THE JOB

MARCH 4—KLEPTZ TAVERN
SEELYVILLE, IN
APRIL 1
LAKE HOUSE RESTAURANT
STAUNTON, IN

I.B.E.W. LOCAL UNION #725 IS
SPONSORING 10 RIDERS IN THE
22nd ANNUAL MIRACLE RIDE FOR
RILEY CHIDREN’S HOSPITAL ON SUNDAY,
MAY 31. REGISTER AT THE HALL BY
MARCH 23, 2015!
NEW BENNY CARDS
The Benny Card is a new way to use your HRA account. Your current
HRA balance will be loaded on the Benny Card, and you can then use
the Benny Card to pay for HRA-eligible expenses.
• Remember to file your claims with all available health plans first.
•The Benny Card can only be used for eligible expenses that are not
covered by your health plans. Receipts are required.
Participants will be responsible for repayment of any debit card use
for ineligible expenses. If you receive a Benny card, you can login to
your HRA Participant Portal, where you can view your current HRA
balance and claim information. You can use this portal to file claims
online, and upload your receipts. If you need help, please see
the HRA Participant Portal User Guide in the Documents and
Forms Library.
Also, check out the NECA-IBEW Benefits app, available for iOS and
Android devices. Find it in the iTunes App Store or on Google Play.
You can file claims using the mobile app, and also use your phone’s
camera to take a photo of the receipt to submit with your claim.
Please note that if you do not receive a Benny card, you may be enrolled at a future time if your HRA balance exceeds $10.00. Until
that time, you can continue to submit HRA claims using the HRA
Claim Form.

MAY 6
OLIVE GARDEN, T.H.
(BRING A GUEST)
JUNE 3—36 SALOON
ROCKVILLE, IN
JULY 1
COOKOUT AT UNION HALL
AUGUST 5—CACKLEBERRIES
7TH & POPLAR, TERRE HAUTE
SEPTEMBER 2
FISH FRY AT HALL
OCTOBER 7
PAT'S CAFÉ-US 41 S.
TERRE HAUTE
NOV. 4—VALLEY GRILL
3RD & MAPLE, T.H.
DECEMBER 2
OLIVE GARDEN, TERRE HAUTE
(BRING A GUEST)

I.B.E.W. Local Union #725
5675 East Hulman Drive
Terre Haute, IN 47803

C ONTACT US ANYTIME:
Phone: 812-877-4239
Fax: 812-877-0250
E-mail:
unionhall@ibew725.org
We’re Also On The Web:
www.ibew725.org

Log On To Our Website For The Latest Job Information. Or, Follow Us On:

MARK YOUR CALENDARS...
THEN LOOK INSIDE FOR INFO ON:

CODE OF EXCELLENCE CLASSES—MARCH 3RD & 4TH
WORKERS MEMORIAL DAY—APRIL 28TH
22ND ANNUAL MIRACLE RIDE—MAY 31ST
2ND ANNUAL FUN RIDE—JUNE 20TH
2015 DINNER/DANCE—SATURDAY, JUNE 27TH
ANNUAL FAMILY PICNIC—SATURDAY, JULY 18TH
MEMBERS ONLY COOKOUT—SATURDAY, AUGUST 15TH
RETIREES’ CLUB MEETING SCHEDULE FOR 2015

