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december, 2018

CHRISTMAS UNION MEETING
FRIDAY, DECEMBER 14TH—7:30 P.M.
FOOD AND BEVERAGES WILL BE SERVED!!

THE MANY WAYS TO PAY YOUR DUES

DUES INCREASE
Effective 1/1/19



All Dues Increase
$1.00/Month



ONLINE @ WWW.IBEW725.ORG


BY PHONE @ (812)877-4239



IN PERSON @ UNION HALL

BY MAIL @ 5675 E HULMAN DRIVE
TERRE HAUTE, IN 47803

NEW RATES:
Wireman
$123.00
Apprentice
$117.00
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ITS THAT TIME OF YEAR
AGAIN
UPDATE YOUR HEALTH &
WELFARE
DATA CARDS
DATA CARDS ARE REQUIRED TO
BE UPDATED ANNUALLY EVEN IF
NO CHANGES NEED TO BE MADE.
DATA CARDS ARE REQUIRED TO
AVOID ANY DELAYS IN PROCESSING YOUR HEALTH & DENTAL
CLAIMS.
MORE INFORMATION AT:
WWW.NECA-IBEW.ORG/DATA-CARD

OPTIONS FOR SUBMITTAL
•

P AGE 2

REMINDER
Be sure to update your address, phone number
and email address with the union hall and we will
contact the funds to update your information
on their records as well.

YARD SIGNS ARE AVAILABLE!
Help Support Our Political Issues! For a $10.00 donation to our PAC Fund for each yard sign,
you will help spread the word and promote our
Union! Stop at the hall to get yours today!

PRINT FORM AND SUBMIT BY
U.S. MAIL
•
• FILE ELECTRONICALLY
• EMAIL TO
DATACARD@NECA-IBEW.ORG
(2-sided)

TWIC Card
Required at Marathon Refinery
effective January 1, 2019
If you are currently working at Marathon or
take a call at Marathon you can be reimbursed
by the hall for the cost of the TWIC card.
Please provide the hall with the original
receipt to be reimbursed.

(1-sided)
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P AGE 3

FEATURED MEMBER OF THE QUARTER
Each quarter, the Local features an article about one member who has stood out among us all
and deserves recognition. We are asking all members to contact us and let us know which one of
your brothers or sisters deserves a “hard hats off” salute. Your nominee may have done something on-the-job, for his family or community, or just performed a kind act such as helping a
brother in need. We see that happen often and we want everybody to hear about it! Please be
sure to submit the name of the member you would like to see featured in our quarterly newsletter. Let’s make sure everyone knows about the members who make this Local so great!

The featured member of the quarter is Monte Nickless. Monte has
been a member of local 725 for over 40 years and is one of the
hardest workers in our local. His experience as a journeyman wireman and his knowledge of the electrical code made him a qualified
welding instructor at the Terre Haute JATC. He has contributed a
lot of his time and energy to the apprenticeship and helping to teach
the younger members. It is passionate members such as Monte who
contribute so much to our local. If you see Monte
out and about please let him know how much his
hard work and dedication to our local is appreciated.
Thank you Monte!!

Josh Hammond Memorial Scholarship
The Josh Hammond memorial scholarship was created and intended
to celebrate the memory of an apprentice that was taken from us far
too soon. In Josh’s time of challenge and controversy he was an inspiration to us all.
The scholarship shall be an annual award of $500 that all 1st and 2nd year
apprentices will be eligible for. The eligible applicant shall have all current dues paid
if already a member of the IBEW. The scholarship award will be made payable to the
Terre Haute JATC in the scholarship recipients name to defer the costs associated with
books. The scholarship will be awarded at The JATC on the first class night of the
school year with all scholarship board members present.
For more information on how to apply for the scholarship please contact the Union
Hall at (812)877-4239 or visit the website at www.ibew725.org
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P AGE 4

FROM THE DESK OF THE PRESIDENT, PAUL A. RUPSKA
Well here we go, starting our journey into winter and the holiday season is among us. The first thing I want to touch on
is home safety. It seems that a couple of our members have had bad accidents at home, with members falling off of roofs
resulting in broken bones. I think we tend to overlook safety once we leave the job site and go home and I for one have
had some close calls doing home projects. Just a reminder to us to be vigilant and to take the time to stay safe, even
working at home. We all have families that depend on us.
As for our job outlook, Hulman Center bids have been awarded and HEF Services has been awarded the electrical. They will soon be
starting on moving the ticket office and then the work will begin on the inside of the building from there. It also looks like the Quasar
project will begin the first part of 2019 starting with moving modules. I hope that all of our members and their loved ones have a great
holiday season!

ORGANIZER’S REPORT-SHAWN STEWART
As we are approaching the holiday seasons and heading toward the New Year, I want everyone to take a step back and
appreciate family, friends, and the life we are given. Too many times this year, people have left this earth way too soon.
It’s all too easy to get wrapped up in the day to day run around and not appreciate the time we are given or to take the
time to spend with others as we should. I’m guilty of this just as much as the next guy, but just remember, we can never
rewind the clock. I’m done with the sentimental stuff now and on to the business at hand.
Looking forward there is a lot of potential work coming our way with the new year. The Bloomington Hospital is starting to roll out.
The Hulman Center should start ramping up next year along with the possibility of the very large Quasar project still lingering.
On the Organizing front, I am working on several high profile workers from a nonunion shop out of Bloomington. As usual, this is a
long drawn out procedure that seems to take a lot longer than it should. But keeping in mind, a lot of people do not like to take a gamble with their “lively hood”. It makes my job all the more worthwhile. When we cannot only bring over a great asset to our union, but
also raise the burden for our nonunion competitors.
For Market Recovery, we are currently sitting at 18 CWs in the field. The following jobs are underway under the Market Recovery
Umbrella: Evolve (Bloomington), Silver Birch (Terre Haute), and Moving Forward (Bloomington). Just to give everyone a reference,
we are currently sitting near 80,000 man hours in Market Recovery work with just the following four jobs: Evolve, Highland Quarters,
Annex 41, and Summer House projects. Believe it or not, almost 28K hours of this is for inside JWs alone.

Classification
Journeyman hours

Evolve
21584

Summer House
1080

Residential JW
Inside Apprent Hrs
Res Apprent Hrs
CE/CW Hrs

3298
10289
4409
13498

1603

Subtotals

53078

Highland
2147

Annex 41
2895

2139

1177
1698

2309

2666

8418

4992

6952

14188

Classification
Journeyman hours

Totals
27706

Residential JW hours
Inside Apprent Hrs
Res Apprent Hrs
CE/CW Hrs

6078
14126
4409
26891

Combined Totals

79210

To wrap things up, no Christmas pun intended, I’m hoping to see a lot of members show up for our annual Christmas festivities at the
next union meeting. There will be good food, drinks, and comradery. It is always nice to visit with a brother you haven’t seen in a
while or meet the new apprentice that shows up to see what this great brotherhood is all about. Some, if not all of us, need to show up
at meetings or step up out in the field to help guide this new generation in the right direction. Keep in mind, more than half of us are
going to retire in the next 15 years.
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BUSINESS MANAGER’S REPORT-JOSEPH D. KERR
Brothers and Sisters
Here we are nearing the end of another year and all though work has been steady, some have had to travel to
find employment. Next year is starting to look very promising as far as the work picture in our area, as some
large projects are looking more like reality. But with all projects, our contractors being successful in the bidding process is
what it all comes down to. The Quasar Energy project at the old Destek site, a new Dorm at IU and the new Bloomington
Hospital are just some of the projects bidding in the upcoming year.
I’d like to talk a little about the importance of Market Recovery (MR), which the addendum for this is in our black agreement booklet. Market Recovery is just what it sounds like, getting work back that the non-union shops have been doing for
some time now. A MR project has benefits two fold. Not only does it provide employment for our members, but it also took
a job away from a non-union contractor. On our largest MR project in Bloomington we at one point had 41 members employed at their full scale per classification. This was accomplished with the use of 13 CW’s, 6 Residential wiremen, and apprentices. Had a non-union contractor got this project, that would have allowed them to train and employ those same numbers
to use as competition against us. Like any new tool it takes time to learn how to use it properly for maximum benefit. Will
there be bumps in the road? Of course there will be but after years of hearing members say “we need to take our work back”
over and over, no new measures were taken to do so. It has become a matter of, if not now, when? The man hours we have
gained speak for themselves and Shawn is a wealth of information on this topic as you can see in his report. It’s not about how
we’ve done things in the past that gained us nothing. It’s about how we do things in the future to strengthen our presence in
the market place, secure employment for our members, and the future growth of our local union.
In closing, I’d like to stress the importance of spreading truth not rumor. If ever you hear something that doesn’t sound
right, it probably isn’t. These day’s social media just fuels the rumor mill fires. What can you do? Attend an occasional union
meeting or an informational meeting when they are available, ask an agent when you see them on the job, or make a simple
phone call to the local union office.
Be safe out there Brothers and Sisters and I wish everyone a Merry Christmas and Happy New Year.
In Solidarity
Joseph D. Kerr

There is more power in unity than division. ~ Emanuel Cleaver II

BUSINESS REPRESENTATIVE’S REPORT
TODD PAYNE

Season Greetings Members,

This year has gone by so quickly. As we finish up 2018, I have found myself looking back at the major events
that have stood out to me. Members retiring is something that really gets to me. Some I have worked with, others I haven’t. It is amazing to see their excitement to start the process, then the fear of the unknown as it becomes reality. In
the end, it all works out. I think of the members who have been hurt on the job or at home, not expecting to have the down
time and what it does to their plans for the future. The loss of members to illness. The fear in the faces of the family as they fill
out the paperwork and the unknown. The older I get, the more I appreciate the path my life has taken. I am thankful for the
IBEW and the life it provides. Through all of the things I have reflected on here, it comforts me knowing that my family will
be taken care of in good, bad, or the unexpected. In being an agent, there is more to this job than meets the eye. In my position I am able to see the good things people do in the local every day without recognition, as well as see the stress of loss and
retirement. I am thankful for being of service to the members. The coming year looks to be a year that we will be busy with
work and all of that comes along with progress. Be safe and Happy Holidays to all!
Todd Payne
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Health & Welfare Updates
Actions taken at the Board of Trustees Meeting on October 25, 2018
1.

Voted to make the following changes to the Prescription Drug Plan and will be made as soon as administratively possible, but the goal of
being effective by January 1, 2019:

• Require Prior Authorizations on medications Differin (for those over the age of 30) and Fabior.
• Require Prior Authorizations on medications Solique/Xultophy. (Prior Authorizations will ensure drug is being used for the
diagnosis of diabetes and not for other diagnoses such as weight loss.)

•Require enhanced (or stricter) Prior Authorizations on medications for Hereditary Angioedema, Soliris, PCSK-9 and Dupixent.
•Implement Step-Therapy with quantity limit on the medication Doxepin Cream 5%.
•Implement a Migraine quantity limit.
2.

3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

13.

14.
15.
16.
17.

18.
19.
20.

Voted to begin covering vaccines for flu, pneumonia, shingles and TDAP at CVS Pharmacy (only) under the prescription
drug benefit with the applicable co-pays outlined within the respective CVS vaccination programs, effective as soon as
administratively possible.
Voted to implement a site of care program with Magellan through Buck, effective as soon as administratively possible, but with the goal
of being effective January 1, 2019.
There will be no contribution rate increase for 01/01/19, however will review financial statements at the spring 2019 meeting and if a
contribution rate increase is needed should be prepared to implement the increase 06/01/19.
Voted to delegate authority to the Wellness Committee to decide how to proceed with changes in Wellness Vendor, as necessary, for
2019.
Voted to adopt the policy on gender dysphoria written by Segal as shown in BoardPaq, effective immediately.
Voted to accept recommendations from the Appeal Committee on TMJ benefit as shown on BoardPaq, with an effective date of
01/01/18 (retroactive).
Voted to increase the vision benefit amount to $400, effective 01/01/19.
Voted to have the Fund Office obtain quotes from multiple carriers on Stop Loss insurance.
Voted to accept Plan Coverage Guidelines for Virtual Office Visits for mental/behavioral health counseling as shown in BoardPaq, effective immediately.
Voted to have the Fund Office and Fund Professionals gather more information and research possible coverage options for Virtual
Speech Therapy.
Voted to implement a list of “Excluded Providers” whose services and charges will not be covered. All claims will be denied from these
providers who have shown some type of dishonest behavior. The first specific providers under this exclusion are Dr. Ahuva Gamliel and
Mibaso.
Voted to accept the recommendation of the Appeal Committee on the use of Intermittent Compression Devices. These devices will be
added to the not covered DME list with the exception of when the claimant is in-patient or following outpatient total joint replacements
when medically necessary.
Voted to add Plan language specifically excluding Medical Food/Dietary Supplements.
Voted to approve the updated Investment Policy Statement
Voted to allow participation for Non-Construction Non-Bargaining employees and adopt Participation Guidelines regarding entry into
the Base or Alternative Plan for such employees.
Voted to amend the Trustee Expense Guidelines to remove references to cash advances and to change the 30-day expense report deadline to 60-days. Also included in this action is the provision that any expense submitted later than 60 days from when it was incurred will
not be reimbursed.
Voted to adopt Amendment #1 to the Plan Document regarding designated beneficiary for death benefits or accidental death & dismemberment benefits, effective 01/01/19.
Voted to file suit against ExpressScripts for breach of contract regarding reimbursement of Pharmacy Management Funds.
Voted to adopt Amendment #2 to the Trust Agreement regarding removal of a Trustee.

Pension Updates
Actions Taken at the Pension Board of Trustees Meeting October 26, 2018
1.
2.

3.
4.
5.

Voted to approve the updated investment Policy Statement
Voted to amend the Trustee Expense Guidelines to remove references to cash advances and to change the 30-day expense report deadline to 60-days. Also
Included in this action is the provision that any expense submitted later than 60 days from when it was incurred will not be reimbursed.
Voted to adopt Amendment #9 to the 2014 Plan Document regarding irrevocability of Optional Form of Benefit Election.
Voted to adopt Amendment #2 to the Trust Agreement regarding removal of a Trustee.
Voted to adopt the restated Plan Document effective June 1, 2018.
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Terre Haute Electrical JATC
Upcoming Journeyman Upgrade & Training Classes

ICRA: Healthcare Construction
When: Saturday, January 12, 2019
Time: 8:00 am – 4:00 pm EST (Indiana Time)
Cost per Student: $12.00
Each Student will receive the following items:

•
•

ICRA 8 Hour Awareness Student Manual.
ICRA 8 Hour Awareness Badge.

ICRA stands for Infection Control Risk Assessment in the Healthcare Construction Industry. This class may be required to work in some healthcare
facilities in our jurisdiction.

Welding Upgrade Class
When: Saturday, January 19, 2019
Time: 8:00 am – 4:00 pm EST (Indiana Time)
Cost per Student: N/A
This class is intended for anyone who has a basic understanding of welding and would like to improve their welding skills.

Instrumentation - Module 1 and Module 2
Module 1
When: Tuesday, January 15, 2019
Time: 6:30 pm – 9:30 pm EST (Indiana Time)
Instrumentation Textbook - $55
Module 1 LMS Online Materials - $50
Total Cost per Student: $105
Students who Complete Course work will be reimbursed for this amount.
Students will be provided the book and LMS log-in information on January 15, 2019
Module 1 is a basic refresher course, students will complete most of Module 1 on their own. Students will need complete Module 1 prior to starting
Module 2 on February 19, 2019.

Module 2
When: Tuesdays and Thursdays, from February 19, 2019 to March 21, 2019
Time: 6:30 pm – 9:30 pm EST (Indiana Time)
Module 2 LMS Online Materials - $50
Total Cost per Student: $50
Students who Complete Course work will be reimbursed for this amount.

We will also be scheduling the Part A – Written Test at some point shortly after the completion of Module 2. You must complete both Module 1 and
Module 2 to take the Part A Written Test.

Please call the JATC by January 7, 2019 to register
for any of the scheduled upgrade classes.

I.B.E.W. Local Union
#725
5675 East Hulman Drive
Terre Haute, IN 47803

Contact us
anytime:
Phone: 812-877-4239
Fax: 812-877-0250
E-mail:
unionhall@ibew725.org
We’re Also On The Web:
www.ibew725.org

Log On To Our Website For The Latest Job Information. Or, Follow Us

Wishing you all the Special
Blessings of this Glorious
Season!
Joe , Paul , Shawn , Todd ,
Tasha & Stacy

