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ALLOCATED NEGOTIATED
INSIDE WAGE PACKAGE
EFFECTIVE 10/01/2020
$57.62 WAGE PACKAGE
$1.54 INCREASE
BASE WAGE:
NECA-IBEW WELFARE
NECA-IBEW PENSION (14.7%)
ANNUITY (12.7%)
NEBF (3%)
HRA

$37.98
$7.25
$5.58
$4.82
$1.14
$0.85

EFFECTIVE 10/01/2022
$61.28 WAGE PACKAGE
$1.93 INCREASE
BASE WAGE:
NECA-IBEW WELFARE
NECA-IBEW PENSION (14.7%)
ANNUITY (14.7%)
NEBF (3%)
HRA

$40.00
$7.25
$5.88
$5.88
$1.20
$1.07

EFFECTIVE 10/01/2021
$59.35 WAGE PACKAGE
$1.73 INCREASE
BASE WAGE:
NECA-IBEW WELFARE
NECA-IBEW PENSION (14.7%)
ANNUITY (13.7%)
NEBF (3%)
HRA

$39.00
$7.25
$5.73
$5.34
$1.17
$0.86

TOTAL WAGE PACKAGE INCREASE $5.20 OVER
3 YEAR PERIOD
MEMBERS PRESENT AT 8/14 UNION MEETING
VOTED FOR MODULE #3 REPRESENTED ON
THIS PAGE
ANY HEALTH & WELFARE INCREASES WILL
COME FROM HRA CONTRIBUTIONS UNLESS
VOTED DIFFERENTLY BY THE MEMBERS
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LOCAL 725 ENDORSES THE
FOLLOWING CANDIDATES

VOTE FOR THESE CANDIDATES WHO
HELP HOOSIERS,
NOT HURT THEM!

STACEE (JOY)

TODD
FOR
RECORDER

MONROE
COUNTY
CANDIDATES

it’s my right,
it’s my responsibility,
& it’s my paycheck.
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FEATURED MEMBERS OF THE QUARTER
Each quarter, the Local features an article about one member who has stood out among us all and deserves
recognition. We are asking all members to contact us and let us know which one of your brothers or sisters deserves a “hard hats off” salute. Your nominee may have done something on-the-job, for his family or community,
or just performed a kind act such as helping a brother in need. We see that happen often and we want everybody
to hear about it! Please be sure to submit the name of the member you would like to see featured in our quarterly newsletter. Let’s make sure everyone knows about the members who make this Local so great!

It was suggested to the union hall that the member of quarter should be
Eric Biernbaum. Eric is an 18 year member of the local and currently
holds the position of Safety Director at Lytle Electric. During his 18 years
and after completion of the apprenticeship, he became an instructor and
attended & graduated NTI. He was elected to the Executive Board in 2013
and is currently serving his 3rd term. After being successful in his election
to the Executive Board, Eric graduated from the National Labor College
with a Bachelor’s Degree. Eric has attended numerous conferences and has continued training
such has COMET, Code of Excellence, Illinois State Conference. He is also an continually serving
as a member of the National Safety Council. Approximately 10 years ago, Eric was appointed to
the JATC-Apprenticeship Committee where he worked with 10 different representatives on the
labor side and 8 different representatives on the contractors side. Recently Eric made the difficult decision to step down from the Apprenticeship Committee. Eric was a successful and valuable member of the committee in part because of his ability to never lose sight of the goal to further the apprenticeship program and the electrical industry.
A Personal Perspective from Business Manager, Todd Thacker
I worked with Eric when he first entered the program. I believe Eric’s drive and determination are two of his greatest qualities. Eric
tackles every interest, hobby and job with maximum effort. This would be from his award-winning ribs (my favorite the cowboy
baked beans), to his interest in creating his own lake get-away. Eric is blessed with his wife Patches and two sons. As I proofread
this my toughest critic will be Eric and look for any retractions with corrections in upcoming newsletters. Thank you for all of your years of service with many more to come.

Thank you Eric for your dedication & years of service to our local!
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ORGANIZER’S REPORT-TRACY COOK
If you have seen the recent commercials on T.V., Amazon has committed to purchase 100,000 electric vehicles over
the next 10 years, and to switch to all renewable energy by 2040. Amazon is also moving toward Last Mile Fulfillment Centers, or Logistics Delivery Stations. Once packages are sorted at the larger fulfillment centers, Amazon
ships them to the new “Last Mile” delivery centers. There, workers sort the packages by zip code and load them on
trucks for the so-called "last-mile" trip to customers' homes. Amazon has ordered 100,000 Electric Delivery Vehicles
from Rivian, based in Bloomington, Illinois, and anticipates having 10,000 of these electric delivery vehicles on the
road, delivering packages, in 2021/2022, from last mile delivery centers, with the entire 100,000 vehicle fleet to be
on the road by 2030. There are currently 150 last mile delivery centers across the United States, with many more to
come in the near future. We would like to ask the members for their help in watching for these Last Mile Fulfillment
Centers which are popping up in old K-Mart, J.C. Penney, and other abandoned Strip Mall Anchor stores. If you see activity at any of these
abandoned locations please give us a call here at the hall so that we can try to keep all of this work IBEW.
We are currently working with CVS Pharmacies Director of Construction to find out what upcoming new construction and remodel projects they will have in our jurisdiction. So far it looks like there will be at least 2 store remodels in the Bloomington Area in 2021.
We are also in the process of getting a list of CVS “approved” General Contractors for this area in the hope of connecting them with our
local Electrical Contractors.
I would like to personally thank everyone who played a part in our successful contract negotiations last month. Not just the members of the committee, but all of those who played a “behind the scenes roll” as well, including Stacy and Tasha. And though I personally
have never sat on a Contract Negotiating Committee in the past, I appreciate the opportunity, and hope that everyone is satisfied with the
outcome. I believe that through the hard work, dedication, and research of the Committee, that we had a very good chance to prevail at
C.I.R if the Contractors had chosen that path. With every contract negotiation both sides always feel that they could have, or might have
done better. But during these uncertain times, with this settlement, the Committee felt that we were able to achieve increases across the
board for our members, without giving up any contract language items.
We currently have;
(3) CW-5s
(1) CW-2
(2) CW-1’s
(1) RPA
Working in the jurisdiction.
Respectfully Submitted,
Tracy Wayne Cook
Organizer

“If you're not at the table, you're on the menu”.
Michael Enzi

BUSINESS REPRESENTATIVE’S REPORT
CHRIS D. FOX
Hello Brothers and Sisters,
Fall is quickly approaching, but our work load does not appear to be slowing. We are in full swing in the
Bloomington area with the IU Hospital and Catalent jobs manned up heavily. We have several IU Campus projects
going strong, with some expected to wrap up this winter and others going well into next year. We also have the
Tri North school project and the Wastewater project on Dillman Road which should hopefully be manning up
soon.
With the current pandemic still going on we are being faced with many obstacles and decisions concerning manning our work and overall living our everyday lives. I myself am not a fan of wearing a face covering and I have to constantly be
diligent when it comes to social distancing guidelines. I do want to iterate though, that I am by no means a medical professional or profess
to be an infectious disease effort so I can only go by the advice that’s given to me by these professionals to wear a face covering and social
distance. We have many members who have opposing opinions on this pandemic and different beliefs on the course of action we should
take when it comes to wearing face coverings and social distancing. I want to drive home the fact that I’m not an expert on pandemics but
I would love to see our brothers and sisters treat each other with respect and compassion when it comes to this ongoing situation.
I would like to close on a more cheerful note and want to wish each and every one of you a Happy Labor Day weekend. Our
ancestors and predecessors fought for the conditions that we enjoy, and sometimes take for granted. Enjoy this weekend with your loved
ones. I wish you all the best and for the health and safety of your families. I hope to see each and every one of you, whether at a union
meeting or out on a jobsite in the near future.
In Solidarity,
Chris D. Fox
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BUSINESS MANAGER’S REPORT—R. TODD THACKER
I would like to start out by thanking everyone for their patience in regard to dealing with the safety measures
brought on by the pandemic. When entering the local union hall, as well as at the August union meeting, we
have asked everyone to wear a face mask.
Brent McCoy and I attended the Lincoln Land Building Trades meeting this week, we have a virtual tripartite
meeting scheduled with Marathon on Thursday September 10th and a wage modification meeting scheduled on
Wednesday, September 23rd with the NMAPC.
At the last union meeting there was a vote taken to allocate the negotiated increases that affect everyone that will be working under
the Collective Bargaining Agreement over the next three years. (See front page of this newsletter.) Kevin’s article speaks about the
wage increase; however, I would like to expand on the negotiations, regarding the contract language which is an equally important
component of our agreement. A major issue that the membership had with the last agreement was an MOU (Memorandum of Understanding). These MOU’s are side deals that are agreed upon for the length of the contract, and for various reasons cannot be a part
of the contract. Two of the MOU’S that we did not agree to continue with were, the shift language and the benefit cap. We did
agree to continue two MOU’s, originally created in 2013, one allowing short call language and the other for dispute resolution. The
latter is where both parties agree to resolve an issue prior to the terms of the agreement. The short call policy allows us to have a 14
– day short call. Craft Certification as a specialty call was discussed in the last negotiation and was requested again. At that time an
MOU was to be drafted and agreed upon 18 months after the completion of a training facility for craft certification training. This had
not happened timely and this negotiations committee did not agree to move forward with creating an MOU for craft certification
specialty call. Negotiation goals were generated by surveys submitted by members with their input to the Negotiations Committee;
we were able to achieve three out of the five goals. The first goal was to increase bonding and improve the bonding language under
Sec.2.06 and it was achieved. The second goal of COPE deduction requested by the I.O. was unable to be achieved. The third goal of
Sec. 4.05 was achieved in three parts, Foreman rates were increased from 7% to 8% and General Foreman rates were increased and
11% to 12%. Apprentice pay schedules were changed from 6 pay periods to 5 pay periods, upon the approval of this agreement by
the International. This resulted in an increase for the first 3 periods of 5%. As well as increasing the unindentured from 35% to 40%.
The fourth goal being that we would give back $.08/hour of the LMCC contributions for contractors to facilitate their own drug testing. This was not successful so we will continue to do everything we can to assist the members with the existing program that we are
left to work with. The JATC requested a $.29/hour increase to cover increased expenses, under the contract this expense is outside
of our total wage package and is to be covered by the employers. It was agreed to convert $.56/hour to 1.7% of journeyman rate per
hour ($.65/hour) effective October 1, 2020. This is short of the JATC’s request which could result in training and services that are
currently provided to be reduced due to a lack of funding. These negotiations are a clear result of campaign promises that myself and
the team you elected made and delivered. I only bring this up due to the political environment that we find our country is in right
now. I don’t want to be negative about the fellow members that made up the past administration, but the facts are the facts, we are
judged by our results and a total of $3.48 over the last 46-month contract is the basis we are given to judge them. Items such as, not
getting a raise in 18 months, agreeing to bad MOU’s and giving up contract language resulted in a less than desirable contract. An
example of holding myself accountable to a promise I made to members is that if we are unable to establish 100% wages at the Marathon site, I will suffer the same result that members working at the site endure. If we hold our local union elected official’s accountable, we should do the same with our local and national candidates.
On the political front, the International endorsed Joe Biden in January of this year. This past week Joe Biden accepted the Democratic nomination and it is my duty to highlight why we should back him for President. The Collective Bargaining Agreement is the cornerstone for maintaining our financial stability as electricians. We must support a Democratic candidate that will protect our collective bargaining rights and would support the NLRB with appointees that are labor friendly. This past year the Butch-Lewis Act was
the Democratic response to funding and protecting union defined benefit pensions. The Republicans want to tax this and to do away
with defined benefit pensions. Indiana became a Right to Work state and with four more years of Republican control of the current
presidency, we stand to lose a National Right to Work Campaign and our prevailing wage that we enjoy in Illinois. Anytime national
healthcare is on the agenda, our Decatur Health & Welfare funds do benefit under cost controls which is a direct benefit out of our
total wage package. One of our efforts in working with local Vigo County candidates is to increase licensing and inspections county
wide. In closing I ask that you vote your paycheck and lobby your hobbies.
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BUSINESS REPRESENTATIVE’S REPORT
BRENT MCCOY
Greetings Brothers and Sisters,
It is hard to believe we are getting toward the end of the year. Like always it hasn’t gone as planned, but we
have been lucky to have work available throughout the Pandemic. Thanks to everyone tolerating all of the obstacles, not the least of which fogged up safety glasses from face masks. It is awesome to see Local 725 leading the
way through these strange and difficult times.
We can really call ourselves essential workers with the projects that we have going on in our local, the new Bloomington Hospital and Catalent Pharma. Those projects are important not only to our community, but our Country. Bloomington is busy as ever
and Terre Haute has broken ground on the new Vigo County Jail, the new VA Clinic and Convention Center. The refinery in Robinson and the powerhouse at Edwardsport are keeping several Electricians steady and the work outlook is remaining positive.
Things have not been exactly normal at the Local Union office. We have been trying to wear masks and maintain social distancing and still keep the hall open. Special thanks as always to Stacy and Tasha for that. Many of our regular events have been cancelled, postponed or scaled down. Union meeting attendance has stayed fairly steady and we did go on with the family picnic at
Bogey’s. Everyone had a great time but it was probably a little less attended than usual…understandably. The Labor Day parades
in Terre Haute and Palestine have been canceled this year which is unfortunate but, hopefully that will have us looking more forward to them next year.
I hope that everyone has a good rest of the summer and a fun and Safe Fall Season.
In Solidarity,
Brent McCoy

A WORD FROM YOUR UNION PRESIDENT—KEVIN D. STEWART
Brothers and Sisters,
It has been a busy quarter within the Local, with many calls coming in and meetings taking place face to
face. Covid-19 is still hanging over our heads with no end in sight. I hope everyone is taking appropriate precautions for themselves and your families to stay safe. Losing one member to this nasty virus would be one too
many.
In July, we had negotiations for our new contract that takes effect October 1st. Todd, Tracy Cook, Chris D. Fox, and myself negotiated for the Union side, and after three days we were successful in obtaining a contract back to the members that we can all be
proud of. The overall increases for each year were (1st) 2.75%/$1.54, (2nd) 3.00%/$1.73, and (3rd) 3.25%/$1.93. I would also
like to thank Brent McCoy for his research and sitting in on meetings we had prior to the start of negotiations. He was an integral
part of the team.
On another note, I have appointed Mike Buell as the newest member of the Apprenticeship Committee and he is doing quite well
in his new position. He has some big shoes to fill with the exit of Eric Biernbaum from the committee. Eric was a long-time appointment on this committee and he served with a great passion during his time, and was definitely a great asset to our side.
“Labor cannot stand still, it must go on, or go under.” Harry Bridges (Labor Leader)
Fraternally yours,
President Kevin Stewart
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IMPORTANT CONTACT
INFORMATION

DID YOU KNOW MEMBERS
CAN RENT THE MEETING
ROOM??
DID YOU KNOW?

COST: $50 & $100 REFUNDABLE DEPOSIT

YOU CAN PAY YOUR DUES

PLEASE CALL UNION HALL FOR DETAILS AND AVAILABILITY

ONLINE @

ACCESS TO KITCHEN, MEETING
ROOM, BATHROOMS,

WWW.IBEW725.ORG

PICNIC SHELTER, TABLES AND
CHAIRS

BY PHONE @

HEALTH INSURANCE CLAIMS, VISION & HRA REIMBURSEMENTS,
ELIGIBILITY
Phone: 800-765-4239, ext. 6
Fax: 217-875-1487
RETIREE HEALTH INSURANCE
Phone: 800-765-4239, ext. 116
Fax: 217-875-4651
E.R.T.S. (ELECTRONIC RECIPROCAL
TRANSFER SYSTEM)
Phone: 800-765-4239, ext. 117
Fax: 217-875-6687

(812)877-4239

CURRENT
QUARTERLY
DUES RATES:

NECA-IBEW PENSION
Phone: 800-765-4239, ext. 123
Fax: 217-875-4651

IN PERSON @
UNION HALL

Wireman

TEMPORARY DISABILITY

$126.00

Phone: 800-765-4239, ext. 126

BY MAIL @

Fax: 217-875-9563
Apprentice

5675 E. HULMAN DR

$120.00

TERRE HAUTE, IN 47803

COBRA
Phone: 800-765-4239, ext. 150
Fax: 217-875-6687

ARE YOU CURRENT ON YOUR DUES?
The Indiana Department of Workforce Development Quality Control Unit is
now requiring the Local Union to submit Labor Organization Statements on
members who are collecting unemployment. One question on the audit is
“Was this individual a paid-up member in good standing the week ending
08/28/2020” If your dues were only paid through 07/31/2020 we would have
to answer “NO” to this question and you would have to re-pay benefits for
the week ending 08/28/2020.
PLEASE BE SURE TO HAVE YOUR DUES PAID BY THE END OF EACH QUARTER
SO THAT YOU WILL NOT HAVE TO FORFEIT YOUR UNEMPLOYMENT CHECK(S)!

SUPPLEMENTAL PENSION
Phone: 317-715-7433
Fax: 317-554-9020
CVS./CAREMARK
(prescriptions)
Phone: 1-844-345-3233
Most forms can be found on-line @

neca-ibew.org

UNION MEETING DATE CHANGE
FRIDAY, OCTOBER 2ND
The regular October union meeting was changed to Friday, October 2nd so
that our union hall may be used as a 30 day voting center
beginning Tuesday, October 6th.

I.B.E.W. Local Union #725
5675 East Hulman Drive
Terre Haute, IN 47803

Contact us
anytime:
Phone: 812-877-4239
Fax: 812-877-0250
E-mail:
unionhall@ibew725.org
We’re Also On The Web:
www.ibew725.org

Log On To Our Website For The Latest Job Information. Or, Follow Us

ELECTRICAL WORKERS HOME
ANNUAL MEETING
FRIDAY, NOVEMBER 13, 2020—7:15 P.M.
UNION HALL
5675 E. HULMAN DRIVE
TERRE HAUTE, IN 47803

IBEW Local Retiree’s Club
2020 Meeting Schedule
All meetings begin at 11:30 A.M. Indiana time

October 7th—Pat’s Café by Boot City TH
November 4th—Valley Grill 3rd & Maple TH
December 2nd—Olive Garden of TH (Bring a guest)

Please consider becoming a member of our Retiree’s Club. The
club dues are only $10 annually. Joining is as easy as attending
one of the above scheduled meetings.

*******IMPORTANT CANCELLATION NOTICE********
DUE TO THE CURRENT PANDEMIC THE EXECUTIVE
BOARD VOTED TO CANCEL THE

2020 MEMBERS ONLY COOKOUT

